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6.3.5 Institution has Performance Appraisal System for
teaching and nonteaching staff
Institute has developed a system of performance appraisal and it is transparent
and time- bound Performance appraisal is conducted once in a year
The system comprises of 3 components

1.  Academic and administrative appraisal
2. Evaluation by students
3.  Self-appraisal through API score

Academic and administrative appraisal the performance of subordinate staff is
assessed annually by the concerned Heads of the departments. They are
primarily responsible for the regular monitoring and evaluation of the staff in
the department and then forwarded to the Head of the Institution for final
appraisal Performance appraisal of the Heads of the departments is done by the
Head of the Institution/Dean, while the performance of the Head of the
Institution is appraised by the Chairman Trustee of the institution. All
appraisals are taken into consideration during promotion and yearly increment
of each employee.

For Teaching Staff Their academic performance is classified under three
categories.

. Teaching, learning and evaluation related activities
. Co-curricular and professional development related activities
. Research publications and Academic contributions

Appropriate weightages are assigned to these categories. At the end of each
academic year, the data pertaining to above mentioned categories is collected
from each faculty in the given proforma and appraisal scores are calculated.
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The Dean in consultation with the senior professors fix the minimum scores to
be achieved by the faculty in each category These scores are used for the award
of promotion of the faculty to higher position.

Key indicators of the academic and administrative appraisal includes

Job knowledge, attitude towards work, initiative, quality of work, care of
entrusted materials, compliance of institutional policies, behavior and
discipline, reliability, attendance, and relationship with seniors, peers,
subordinates and patients. The teaching learning performance is evaluated by
the HOD under various points such as, class room planning, curricular activity,
guidance and counseling of student, curriculum/learning resource development,
co-curricular activities etc.

Assessment is done according to the points scored and finally, performance is
graded as Excellent/Good/Average/Poor. Final remark by the Head of
Institution completes the process of appraisal for that year.

All parameters are analyzed by the Dean and submitted to the Chairman /
Trustee for necessary action Information about increments and incentives
reaches to HR/Accounts department

Evaluation by students. Regular evaluation of teachers is done by the feedback
received from students. The feedback proforma are made available to students
both, teacher-wise and course- wise. At the end of each course, the feedback
forms are issued to the students. They are in the form of a questionnaire to
gather information about the teacher and his/her teaching learning process
Self-appraisal The appraisal forms are filled by all teaching staff every year
two months before completion of the academic year, depending on their joining
date. A common form is available for all cadres from tutor to professor

All non-teaching faculties are continuously motivated to attend training
programs and skill development programs arranged time to time. Their
participation in these programs is also considered for their performance
appraisal, promotion and increment etc.



Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and College Teachers for calculating Academic/Research
Score)
August 20...... to July 20.....

(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)

Part- A
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MET Training Attended in last 5 vears

L ¢ S
Basic (Once in Service can be considered) 2 G M{JC‘L_,{%'Q.LH
-'["'L:-..ﬂ-
Advanced 10 L _5¢_U¢2
*Any other training related to Medical 3 g edd &ﬂ
Education during assessment period (zive / % e v beder
details ) A e el at—

s Curriculum Enrichment:
i) E-content development* 2
i) Innovative Pedagogy* 2
iii) Continuous Internal Assessment*
a) Development of Assessment Tool ]
b) Implementation/Conduction of CIA :
d *Contribution towards advanced learners and 5
slow performers program
c *Invited Lectures / Resource Person / Paper
Presentation in Seminars [ Conferences / Panel
Discussion : : p
i International (Abroad) 07
ii. International (within country) 05
ii. Mational 03 -2
iv. State / University 02
f *Any Other Academic Engagement not listed 03
above
) Research
a) *Research Guidance: (Calculate the score as per
given criteria)
Ph. D.
P. G. dissertation o 5
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
<) *Research Projects Ongoing:
Maore than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01
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F\Computer Section\Faculty Evaluation Proforma.doos

d) *Consultancy (includes non-monetary benefits) 03

€) | “Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

a) | *Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher (153

b) | +pa per Publications:
Publication in Peer Reviewed ISSN Journals/Full Topq O Thre
length paper in conference proceedings: v 08 0 f{ B T mﬂ:j“f
Publication in UGC Care List Journals: * 10 et
Publication in Pub-Med / Scopus / WOS: 12

0 *Member of Editorial Board / Reviewer / Editor 06
of any Journal

4) Recognition, Achievement & Awards (during assessment period) :

a) | *Additional Qualification '
Ph.D./D.Sec. 10
PG Degree 07
PG Diploma/Fellowship 05 il
e a2

b) | *Awards (by Registered Bodies) Aale
International 05
National 04
State 03
Membership of Registered Society 02



*Co-Curricular & Extra Curricular

Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member

e 04
/ Coordinator / In charge)
Involvement in NS5/Extension Activities 03

6)

*Administrative roles performed at Institute level

[ University level:

Principal/Dean/Director 05
Head of the Dept. 04
Member of College level statuary Committee . |~ 03 il D}
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

“*Refer to “criteria for th,g,écure to be nugﬂlented”

e
Signature of Teacher prt L #
DR SAme K LT agHF

Signature of Head of Department Signature o

)0

/ Principal

Dr. Uthas Patil Medical Coliege

& Hospital, Jalgaon Kh.
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Upp?r
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Practical: percentage of classes taken are 78 Y% then the |-

score would be 7.8) \'-—""f

b | MET Training Any other training related to Medical Education
Attended should be accredited by govt./university/SRA ‘\,/

¢ | Curriculum
Enrichment:

1) e-content Any e content except PowerPoint presentations

development which is developed as an educational resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

ii) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Learning, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

R ol framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A measurable criterion to identify slow
advanced leamners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

¢ | Invited Lectures / Invitation letter and certificate for the same
Resource Person [/ signed by competent authority shall be wvalid
Paper Presentation in evidence.

Seminars 4

F\Computer Section\Faculty Evaliation Proformadocs




Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Research

20

Research Guidance

Score should be calculated as follows-

Ph.D - 10 per degree awarded. 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsorcd project fram registered body - 02
per student ginded (Completed Projects)

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor.
{ e.q. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each guide and coguide)

Research
Completed:

Projects

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research
Ongoing:

Projects

Sanction Letter, Fund Received Details and
Progress Reports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work

here)

Intellectual
Rights (IPR)

Property

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Non ISSN books to be omitted
All authors will carrv equal weightage

b)

Paper Publications:

Two authors: 70% of total value of pubyﬁun
for each author.

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Momination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

F\Computer Saction’Faceity Evaluation Proforma.doo




4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same. -
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level

F\Computer Sechon\Faculty Evaluation Proforma.dock




| Maharashtra University of Health Sciences

Faculty Evaluation Proforma
(Methodology for University and College Teachers for calculating Academic/Research
Score)
August 20...... to July 20.....
(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)
Part— A

Personual & Academle Informatlon
T C DY, e A Acket ket
Designation :
Qualification E O {: &=, m_egu e
Eﬂa;@naitﬁfem : G‘L’ﬂ e diare
College UBEE ORTTC wESTRL CaTGe
Address 6
Email
Mobile
Fhone (R) - o
Phone (O) =

Part-B

PARAMETER SCORE

1) | Academic Engagement

a Performance of Engaging Lectures / Practical:
Program No. of 00k Percenta | *Per

Sr. | (MBBS/M Lectures
No. | D/BDS/BA Subject | Lectures coadact | B target | form

MS/ete. assigned ed achieved | ance
(1) (2) (3) (4) (3) (6) (7
, |[OeSoen. | S¢ | 9x | 997
K vaedicne o
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MET Training Attended in last 5 years

Basic (Once in Service can be considered) L9
Advanced 10
*Any other training related to Medical 3
Education during assessment period (eive
details)
= Curriculum Enrichment:
i) E-content development* 2
i) Innovatlve Pedagogy* 2
iii) Continuous Internal Assessment®
a) Develuopmient of Assessinent Toul 1
b) Implementation/Conduction of CIA !
d *Contribution towards advanced learners and 9
slow performers program
[ “Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion : d
i. International (Abroad) 07
ii. International (within country) 05
iii.  National 03
iv. State / University 02
f *Any Other Academic Engagement not listed 03
above
2) Research
a) *Research Guidance: (Calculate the score as per
given criteria)
Ph. D.
P. G. dissertation v
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | “Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
<) “Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

FAComputer Sectioa\Farulty EBvaluation Proforma.doc




d) “Consultancy (includes non-monetary benefits) 03

€) | “Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

a) | #*Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06

b) | «pa per Publications:
Publication in Peer Reviewed ISSN Journals/Full . b- 08
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12
*Member of Editorial Board / Reviewer / Editor

c) 06
of any Journal

4) Recognition, Achievement & Awards (during assessment period) :

4) | «*Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)

b) | *Awards (by Registered Bodies)
International 0s
National 04
State 03
Membership of Registered Society 02

Filomputer sectionFaculty Dvaluation Profarma.doc




5)

#*Co-Curricular & Extra Curricular

Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member

Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge}

Cultural Committee (served as Committee member 04
{ Coordinator / In charge)

Involvement in NSS/Extension Activities 03

6)

*Administrative roles performed at Institute level

/ University level:

Principal/Dean/Director 05
Head of the Dept. ] 04
Member of College level statuary Committee 1 03
Member of College level non statutory committee 02
Member of Universily or Govl. committees 04
Any other administrative responsibility 02

*Refer to “criteria for the score to be augmented™

»e*

Signature of Teacher

w

e

Signature ¢f Head of Department Signature of Peag / Principal

Dr, Ulhas Patil Medical College

& Hospital, Jalgaon Kh.
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic yvear should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Uppu_e B
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Practical: percentage of classes taken are 78 % then (he

score would be 7.8)

b | MET Training Any other training related to Medical Education
Attrided should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

1) e-content Any e content except Powerloint presentations

development which is developed as an educational resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

i) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Learning, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

ernal, | Asmsmel framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

¢ [Invited Lectures / Invitation letter and certificate for the same
Resource  Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /

F\Computer Section\Faculty Evalaation Proformsa docx



Conferences/Panel

Board / Reviewer /
Editor of any Journal

the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

Discussion :

f | Any other Academic » Head of the Institute shall certify the relevance
Engagement not listed of academic engagement to be counted here at
above par with the academic work assigned to the

teacher.

o Focus should be on academic work, not on the
administrative work and other activities.

1 | Research 20

a | Research Guidance Score should be calculated as follows-

s Ph.D - 10 per degree awarded, 05 per thesis
submitted
PG - 05 per degree awarded
Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

* For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor.
{ e.g. for guide and co-guide for one Ph.D. awaorded

T the score should be 7 for each quide and coguide)

b | Research Projects s Sanction Letter, Project Report and Utilization
Completed- Certificate (LIC) shall be a valid proof

¢ | Research Projects s Sanction Letter, Fund Received Details and
Ungoing: Progress Reports shall be valid Proof

o Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

d | Consultancy  Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

¢ | Intellectual Property e [PR Publication or Grant details or certificates
Rights (IPR)

3) | Publications 20

a) | Books authored which e Non ISSN books to be omitted
are published by: e All authors will carry equal weightage

b) | Paper Publications: s Two authors: 70% of total value of publication
for each author.

e More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

¢) | Member of Editorial ¢ Nomination/Appointment letter/Certificate form

FAComputer Section\Facelty Evaluation Proforma.doc
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Fxtra Curricular from College authority (Mot below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the lottor
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level /[ tenure of appointment.
University level




Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and College Teachers for calculating Academic/Research
Score)
August 202210 July 2022

(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)

Part-A
Personal & Academic Information
Name . D").a @Lﬁm-&r:la.ﬂ__ &Mtﬂf-\.a.l- Boss e
Designation : pu,];:-_ i
Qualilication ]l M0 Pal .
Name of Palbal
Department e
Collcge D Des Ullsa Pany medieal toltaga & -Hogpiz) Ja-.kﬁm-ji.}tth}*_
ﬁddl‘ﬂﬁﬁ : l‘fﬂj:l Moa- Gl odves woaar wmT ;.;.uq_.rt. Fre— :In.!xa.u")
Email - Ai.-,mmgrﬁbmmﬁ.@ §mall. fou
Mobile Dl ag23 3193y
Phone (R) Pl oSy - 223533F
Phone (O) ] oy - 2ALSITH
Part-B
PARAMETER SCORE

1) | Academic Engagement

a Performance of Engaging Lectures / Practical:

Fmgram Nﬂ nf &
Sr. | (MBBS/M Subiect 12; of Lectures Pert:enfat f“Per
No. | D/BDs/BA | SUP) eS| conduet | € 'Arse s
MS/ete. assigned ed achieved | ance
(1) (2) (3) (4) (3) (6) (7)
i‘ m r',‘aﬂ.-:S‘ ?ﬂn“ﬁlﬂﬂ'r {}q'. oq. | oe ‘?.
ii. | M9 (lhelggy | ©*4 o4 e
i,
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MET Training Attended in last 5 years

Basic (Once in Service can be considered) 2
Advanced 10
*Any other {training related to Medical 3
Education during assessment period (give
details)
- Curriculum Enrichment:
i) E-content development™® 2
ii) Innovative Pedagogy* ]
iii) Continuous Internal Assessment®
a) Development of Assessment Tool I
b) Implementation/Conduction of CIA I
d *Contribution towards advanced learners and 2
slow performers program
e “Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :
i International (Abroad) 07
ii. International (within country) 05
iii. National 03
iv. State / University 02
f *Any Other Academic Engagement not listed 03
above
2) Research
a) *Research Guidance: (Calculate the score as per
given eriteria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered hody.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | #Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

F\Computer Section\Faculty Evaluation Proforma,doc




d) “Consultancy (includes non-monetary benefits) 03
€) | *“Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs eic) 08
3) FPublications:
4) | *Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06
b) *Paper Publications:
Publication i|_1 Peer Reviewed ]SSﬂ Journals/Full 08
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12
0 “Member of Editorial Board / Reviewer / Editor 06
of any Journal
4) Recognition, Achievement & Awards (during assessment period) :
a) | #Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)
b} | *Awards (by Registered Bodies)
International 05
National 04
State 03
Membership of Registered Society 02

F\Computer Section\Facusity Evaluation Proforma. doc




5) *Co-Curricular & Extra Curricular

Organized Conference / CME / CDE/ Symposium /
Workshop ete. as an Organizing Secretary / 08
Chairman / Member

Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)

Cultural Committee (served as Committee member 04
{ Coordinator / In charge)

Involvement in NSS/Extension Activities 03
6) *Administrative roles performed at Institute level / University level:
Principal/Dean/Director 05
Hend of the | ept 04
Member of College level statuary Committee 03
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

[

riteria for the score to be augmented”

40
Signature of Head of Department Signat ean / Principal
Dr. Ulhas Patil Medical College
Professor & HOD & Hospital, Jalgaon Kh. .

Dept. of Pathology
Dr. Ulhas Patil Medical College & Hospital
Jalgaon Kh, Jalgaen
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score caleulation UPPF %
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the pereentage of classes hy 10 (ep
Practical: percentage of classes taken arc 78 % then the

seore would be 7.8)

b | MET Training Any other training related to Medical Education
Afterided should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

i) e-content Any e content except PowerPoint presentations

development which is developed as an educational resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

i) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in |

fntemal . Assessment frame:worl% decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A measurable criterion to identify slow
advanced leamers and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

¢ | Invited Lectures / Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /

FAComputer Section\Faculty Evaluation Proforma docx



Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Hesearch

20

Research Guidance

Score should be calcnlated as follows-

Ph.D - 10 per degree awarded, 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor,
{ e.g. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each guide and coguide)

Research Projects

Completed:

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research
Ongoing:

Projects

Sanction Letter, Fund Received Details and
Progress Keports shall be valid Proot

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

Intellectual  Property

Rights (IPR)

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Mon ISSN books to be omitted
All authors will carry equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author.,

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Nomination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

F\Computer Section\Faculty Evalustion Proforma.doc




4) | Recognition,
Achievemenis & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level

F\Computer Section\Faculty Evalation Proforma docy




Maharashtra University of Health Sciences

Faculty Evaluation Proforma
(Methodology for University and College Teachers for calculating Academic/Research
Score)

August 20...... to July 20.....

(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)

Part— A

Personal & Academic Information

a 1 12 bbb B My

Diesignation : hqﬂ;}m! Q"Qb l()‘)_

Qualification ; . Q’R <, M- Ko w :

N f
D;]:t?ncnt ' &Mﬂl &ﬂw : ]

College - i}? ” ! I F!}g
Address - 3

S = Pﬁmni@? @ Owall (o

Mctie '] 4341401582
Phone (R) 3
Phone (O)
Pari-B
PARAMETER SCORE

1) | Academic Engagement

a Performance of Engaging Lectures / Practical:

Program No. of No.ot Percenta | *Per

Sr. ; L

No. | D/BDS/BA | Subject LaHing o ge target | form
MSiete. 1z o achieve ance

(1) (2) (3) (4) (5) (6) (7)

L mBhS gw%t 16 | 16 | loof. 1D

|
ISk t W [k | )os. IO

PrT &6 N6 |0 Io

iii.

T

(
3
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MET Training Attended in last 5 years

/B'a/sli: (Once in Service can be considered)

A 2
Advanced 10
*Any other training related to Medical 3
ducation during assessment period (give
details)
- Curriculum Enrichment:
i) E-content development® 2
ii) Innovative Pedagogy* 7.
iii) Continuous Internal Assessment*
a) Development of Assessment Tool :
b) Implementation/Conduction of CIA 1
d *Contribution towards advanced learners and 5
slow performers program
e *Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :
i International (Abroad) 07
ii. International (within country) 05
iii. Mational 03
iv. State / University 02
f “*Any Other Academic Engagement not listed 03
above !
2) Research
a) | *Research Guidance: (Calculate the score as per
given criteria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | “Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

FAComputer Section) Faculty Evalustion Proforms. docx




d) | *Consultancy (includes non-moneta ry benefits) 03

€) | *Intellectual Property Rights (IPR)

Patents Published 10

Patent Granted 15

Other IPR (Trademarks, Copyrights, Designs etc) 08
3) Publications:

4) | *Books authored which are published by:

International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06

b) | +pa per Publications:

Publication in Peer Reviewed ISSN Journals/Full

length paper in conference proceedings: 08
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12

8 *Member of Editorial Board / Reviewer / Editor 06
of any Journal

4) Recognition, Achievement & Awards (during assessment period)-:

a) | «Additional Qualification
Ph.D./D.5Sc. 10
PG Degree 07
PG Diploma/Fellowship 0s
Online Courses (e.g., MDDCS: SWAYAM, 03
COURSERA etc.)

b) | *Awards (by Registered Bodies)
International 0s
National 04
State 03
Membership of Registered Society 02

FAComputer Section\Faculty Evaluathas Proforma.dock



5) #Co-Curricular & Extra Curricular
Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member 04
{ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) *Administrative roles performed at Institute level / University level:
Principal/Dean/Director 05
Head of the Dept. 4
Membaee of Codliege level stvtonrey Cromimities 3
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

“Refer to “eriteria for the score (o be augmented™

N

Signature of Teacher

s

Or. Ulhas Patil Medical Colleo-
& Hospital, Jalgaon Kh.
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Upper
Capping

1. Academic Engagement 30

a | Performance of « In column no 7, uke uveruge of all Courscs
Engaging Lectures / » Divide the percentage of classes by 10 (e.g.
Practlcal: percentage of classes taken are 78 % then the

suure would be 7.8)

L | MET Training ¢ Any other training related 1o Medical Education
Attended should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

1) e-content s Any e content except PowerPoint presentations

development which is developed as an educational resource or
lilerature and published on any platform (e.g.
vou tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

ii) Innovative e Innovative Pedagogy (e.g. Blended Learning,

Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching ete. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii}) Continuous ¢ The CIA tool should be approved and adapted
by college authorities and should fit in

Ticanl; casseRuirgt framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards ¢ A measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program * The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

¢ | Invited Lectures / * Invitation letter and certificate for the same
Resource  Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /
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Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement 1o be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Research

20

Research Guidance

Seore should be calculated as follows-

Ph.D - 10 per degree awarded, 05 per thesis
submitted

"G = 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per stndent gnided (Completed Projects)

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor,
{ e.qg. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each guide and coguide)

Research I'rojects

Completed:

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research Projects

(}ngaing:

Sanction Letter, Fund Received Details and
Progress Reports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work

here)

Intellectual  Property

Rights (IPR)

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Non ISSN books to be omitted
All authors will carrv equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author.

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer [
Editor of any Journal

MNomination/Appointment letter/Certilicale [orm
the publisher as per the claim.

Mon ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification vear duration
Only two online courses per academic vear to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level
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Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and College Teachers for calculating Academic/Research

Score)
August 20.Z2% to July 20..2.3

(Teacher should fill this proforma, calculate the score himself and produce the evidences

before the authority for verification)

Part—- A

Personal & Academic Information

Name PR, SHIVAYY PANVDURAN L, S ADY LiwAD
i i PROFESLOR - § HEH
Qualification MR », M4,
Mame of - . ¥
Department 1 b EvAL SVpq EAP‘Y
College DR.OLAS PATIL MEPVA L <ol &L €
Adtiess dALthAen  (kh)
Email dhf: v 14 s hera A T2 (@) qvacal Lo
: - — 1
Mohile 51'& glb04 (L2
Phone (R) "l
Phone (O) —_
Part-B
PARAMETER SCORE
1) | Academic Engagement
a Performance of Engaging Lectures / Practical: LD
Program No. of Moo Percenta | *Per
Sr. | (MBBS™M Subi Lectures
ject | Lectures ge target | form 10
No. "ﬁs‘ﬂ’ i assigned m':g“ﬂ achieved | ance
(1) (2) (3) (4) (3) (6) (7)
i MBRYSVReRY 25 | 2o |iov,
i. S, FVRAEY (D [\ Loor,

i,
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MET Training Attended in last 5 years

Basic (Once in Service can be considered) 2
Advanced 10
*Any other ftraining related to Medical 3
Education during assessment period (give
details)
¢ | Curriculum Enrichment:
i) E-content development* 2
ii) Innovative Pedagogy* 2
iii) Continuous Internal Assessment*
a) Development of Assessment Tool :
b) Implementation/Conduction of CIA 1
d *Contribution towards advanced learners and 2
slow performers program
e *Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / "anel
Discussion :
i. International (Abroad) 07
ii. International (within country) 05
iii.  Mational 03
iv. State / University 02
p *Any Other Academic Engagement not listed 03
above
2) Research
a) | *Research Guidance: (Calenlate the score as per
given crileria)
Ph. D.
P. G. dissertation oo I
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | #Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

F\Computer Section\Faculty Evaluation Proforma.doo




d) *Consultancy (includes non-monetary benefits) 03

€) | *Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted I3
Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

a) | *Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06

b) | #Paper Publications:
oy i gl A LT

gs.

Publication in UGC Care List Journals: 10 \e
Publication in Pub-Med / Scopus / WOS: 12
*Member of Editorial Board / Reviewer / Editor

©) of any Journal o

4) Recognition, Achievement & Awards (during assessment period) :

4) | #Additional Qualification
Ph.D./D.Se. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)

b) | #*Awards (by Registered Bodies)
International 05
MNational 04
State 03
Membership of Registered Society 02

FAComputer Section\Faculty Eveluation Proforma docx




5) *Co-Curricular & Extra Curricular
Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member
: 04
{ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) *Administrative roles performed at Institute level / Universily level:
Principal/Dean/Director 05
Head ol the L pt. 04 o
Member ol College level staluay Connnillee 03 o
Member of College level non statutory committee 0z
Member of Universily or Govl. commitlees 04
Any other administrative responsibility 02

*Refer to “criteria for the score to be augmented™

)

Signature of Teacher

el

Signature of Head of Department Signature of D rincipal

edical College
algaon Kh.
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation up i)
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Practlenl: percentuge ol clusses wken are 78 % then the

Tl seorc would he 7 §)

b | MET Training Any other training related to Medical Education
Attendad should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

i) e-content Any e content except PowerPoint presentations

development which is developed as an educational resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

ii) Innovative Innovative Pedagogy (e.g. Blended Learning,

Pedagogy Problem based Learning, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

teeal;  Assssament framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

e | Invited Lectures / Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /
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Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Research

20

Research Guidance

Score should be calculated as follows-

Ph.D - 10 per degree awarded, 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor,
{ e.g. for guide and co-guide for one Ph.D. owarded
the score should be 7 for each guide and coguide)

Research
Completed:

Projects

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research Projects

Ungm ng:

Sanction Letter, Fund Received Details and
Progress Reports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

Intellectual
Rights (IPR)

Property

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Mon ISSN books to be omitted
All authors will carry equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author.

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Nomination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

F\Computer Section\Faculty Evaluation Proforma.doc




4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic vear to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Mot below the rank of
Dean/Principal/Director) for the same.
Mention ot duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level
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Maharashtra University of Health Sciences

Faculty Evaluation Proforma

Score)

August 20...... to July 20.....

(Methodology for University and College Teachers for calculating Academic/Research

(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)

Part - A

Personnl & Acodemie Information

Name

DE- mILIND JocH |

Designation

PROFEs£OL_

Qualification

M < M Ch. DNB, FIAGES FALS, PADILS

el GENERAL SURGE RY
College. DOPMC Ja) qabmn
Address PLOT NOE | NAGESH AR COLONY, MAHABAL) A
Email ™ilind] 78 @yaheo:cem
Mobile 805272094
Phone (R)
Phone (O)
Part- B
PARAMETER S0ORE

1) | Academic Engagement

a Performance of Engaging Lectures / Practical:

Fhrgra No. of No of Percenta | *Per
I'qu E‘le; Subject Lﬂ‘fmrﬁ I;::;;:: ge tfu*get form
MS/ete, assigned ad achieved | ance
(D (2) (3) “4) (3) (6) (7)
L[ BB |SURGEN (o | o
NS
i. [Ms |[AWRGERY| ( £
iii.
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MET Training Attended in last 5 years

| 44

Basic (Once in Service can be considered) 2 ‘
Advanced 10 1
*Any other training related to Medical 3
Education during assessment period (zive
details)
€ Curriculum Enrichment:
i) E-content development* 2
ii) Innovative Pedagogy® 2
iii) Continuous Internal Assessment*
a) Development of Assessment Tool ]
b) Implementation/Conduction of CIA ]
d *Contribution towards advanced learners and 5
slow performers program
e *Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel ? g
Discussion :
i. International (Abroad) 07 .
il. International (within country) 05 3
iii.  National B |3
iv. State / University 02
p *Any Other Academic Engagement not listed 03
above
2) Research
a) | *Research Guidance: (Calculate the score as per
given criteria)
Ph.D.
P. G. dissertation 2
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

F\Compater Section\Faculty Evaluation Proforma,doo




d) *Consultaney (includes non-monetary benefits) 03
€) *Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08
3) Publications:
2) | “Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 03
Editor of Book by International Publisher 08
Editor of Book by MNational Publisher 06
b) *Paper Publications:
Publication i!:l Peer Reviewed 1551\! Journals/Full 08
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12
“Member of Editorial Board / Reviewer / Editor
©) of any Journal 06
4) Recognition, Achievement & Awards (during assessment period) :
a) | *Additional Qualification
Ph.D./D.Sec. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)
b) | *Awards (by Registered Bodies)
International 05 |
National 04
State 03

Membership of Registered Society

2 |4

FiCompater Section\Faculty Eveluation Proformadocx




3)

#Co-Curricular & Extra Curricular

Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member

Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)

Cultural Committee (served as Committee member 04
/ Coordinator / In charge)

Involvement in NSS/Extension Activities 03

6)

*Administrative roles performed at Institute level / University level:

Principal/ ean/Director U3
Ilcadd ol e Dt N4
Member of College level statuary Committce 03
_I";ilemher of College level non statutory committee 02
Member of Tiniversity or Govl eommilless 14
Any other administrative responsibility 02

*Refer to “criteria for the score to be augmented™

_,..-l-"'"
Signature of Teacher

(\5’3"“

. an
Dr. Ulhas Patil Medical College
& Hospital, Jalgaon Kh.

i
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Upplf .
Capping
1. Academic Engagement 30
a | Performance of I coluim no 7, take average ol all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Pructicul: peiceilage ul classes laken we 78 % tien the
score would be 7.8) 1 Ll
b | MET Training Any other training related to Medical Education
Attended should be accredited by govt./university/SRA
¢ | Curriculum
Enriclunend:
1) e-content Any e content except PowerPoinl presentations
development which is developed as an educational resource or
literature and published on any plattorm (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community
i) Innovative Innovative Pedagogy (e.g. Blended Learning,
Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).
iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in
fatemal.  Aasssment framework decided by University or Statutory
(CIA) Regulatory Authority (SRA).
d | Contribution towards A measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of
criteria or implementation of program should be
certified by the Head of the Institute.
e |Invited Lectures /[ Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be wvalid
Paper Presentation in evidence.
Seminars !

F\Computer Section|Faculty Evahation Proforma. dod



Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities.

Research

20

Research Guidance

Score should be caleulated as follows-

Ph.D - 10 per degree awarded. 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor.
[ e.g. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each quide and coquide)

Research
Completed:

Projects

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research
Ongoing:

Projects

Sanction Letter, Fund Received Details and
Progress Reports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

Intellectual
Rights (IPR)

Property

IPR Publication or Grant details or certificates

3)

Publications

20

Books authored which
are published by:

Non ISSN books to be omitted
All authors will carry equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author,

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Nomination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

FAComputer Section\Faculty Evaluation Praforma doc




4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same,
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level

F\Compater Secticn\Faculty Evaluation Proforma.docs




Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and College Teachers for calculating Academic/Research
Score)
August 20...... to July 20.....

(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)

Part— A
Personal & Academic Information
ik | DR ANANT v cHopDE
Designation : Aesistonk  Profivner
Qualification : MBBS Ms Mk
Name of y T
Department F 1 Qowr Swynn
(L8 . u -
Coullege | pupme I"‘LM
Address : H’b_”
Email : rhondt dnant @ 4m “‘” . et
Mobile : _'flﬁ: : 2T v
Phone (R) : !
Phone (O)
Part-B
PARAMETER SCORE
1) | Academic Engagement
a Performance of Engaging Lectures / Practical:
Sr {:' ';%'.;;i No. of [::: -::::;s Percenta | *Per
Nﬂ. pBDs/BA | Subject | Lectures conduct | 5 target | form
| MSlete. assigned ed achieved | ance
(1 (2) (3) (4) (5) (6) (7)
L [MBRS fmae] | (£ | 16 | 100/} 1o
équfvﬂ
i. | ™35 (enerel 14 [ & .FDD/ | ©
SutrGery
i, |[McH e |4 £ foo f- o
v S yrl rf‘?’
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MET Training Attended in last 5 years

Basic (Once in Service can be considered) 2
Advanced 10
*Any other training related to Medical 3
Education during assessment period (give
details)
; Curriculum Enrichment:
i) E-content development® 2
ii) Innovative Pedagogy* 2
iii) Continuous Internal Assessm_ent*
a) Development of Assessment Tool .
b) Implementation/Conduction of CIA 1
d *Contribution towards advanced learners and 5
slow performers program
e “Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :
i. International (Abroad) 07
ii. International (within country) 05
iii. National 03
iv. State / University 02
p “Any Other Academic Engagement not listed 03
above
2) Research
a) | *Research Guidance: (Caleulate the score as per
given criteria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
€) | #*Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01

F\Computer Section\Faculty Evaluation Proforma. docs




d) *Consultancy (includes non-monetary benefits) 03
€) | “Intellectual Property Rights (IPR)
Patents Published 1o
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08
3) Publications:
a) | *Books authored which are published by:
International Publishers 10
National Publishers 08 i
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06
b) *Paper Publications:
Publication il:l Peer Reviewed ISSI‘\E‘ Journals/Full 08
length paper in conference proceedings: !
Publication in UGC Care List Journals: 10 8
Publication in Pub-Med / Scopus / WOS: 12
S *Member of Editorial Board / Reviewer / Editor 06
of any Journal
4) Recognition, Achievement & Awards (during assessment period) :
) | *Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
gggzsffgsﬁist Eg.g.,, MOOCS, SWAYAM, 03 o é-
b) | *Awards (by Registered Bodies)
International 05
National 04
State 03
Membership of Registered Society 02

F\Computer Section\Faculty Evaluation Proformia doc




5) #Co-Curricular & Extra Curricular
Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member
: 04
/ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) *Administrative roles performed ot Institute level / University level:
Principal/Dean/Director 05
Heud ol the Dept. 01
Member ul College level statuay Connnllee 0
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

“Refer to “criteria for the score to be augmented™

Signa of Teacher

Signature of Head of Department Signature of Dea

Or. Ulhas Patil Medical Colleae
& Hospital, Jalgaon Kh,

F\Domputter Saction|Facelty Bvaluation Proforma.docx



*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score caleulation UFPE .
(‘apping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g.,
Practleal: percentage ol classes wken are 78 % then the

seore wonlld he 7 K)

b | MET Training Any other training related to Medical Education
Attended should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

i) e-content Any e content except PowerPoint presentations

development which is developed as an educational resource or
literature and published on any platform (c.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

i) Innovative Innovative Pedagogy (e.g. Blended Learning,

Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

Uil issement framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A  measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the [nstitute.

e [Invited Lectures / Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence,

Seminars /

F\Computer Section\Faculty Evaluation Proformadock



Conferences/Panel
Discussion :

f | Any other Academic » Head of the Institute shall certify the relevance
Engagement not listed of academic engagement to be counted here at
above par with the academic work assigned to the

teacher.

o Focus showld be on academic work, not on the
administrative work and other activities.

2 | Research 20

a | Research Guidance Score should be calculated as follows-

* Ph.D - 10 per degree awarded. 05 per thesis
submitted

s PG - 05 per degree awarded

e Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

* For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor.
{ e.q. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each guide and coguide)

b | Research Projects o Sanction Letter, Project Report and Utilization
Completed: Certificate (UC) shall be a valid proof.

¢ | Research Projects * Sanction Letter, Fund Received Details and
Ongoing: Progress Reports shall be valid Proof

* Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

d | Consultancy  Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

¢ | Intellectual Property ¢ [PR Publication or Grant details or certificates
Rights (IPR)

3) | Publications 20

a) | Books authored which * Non ISSN books to be omitted
are published by: » All authors will carry equal weightage

b) | Paper Publications: * Two authors: 70% of total value of publication
for each author.

* More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

¢) | Member of LEditorial + MNomination/Appointment letter/Certificate form
Board / Reviewer / the publisher as per the claim.

Editor of any Journal Non ISSN journals not to be counted.
Marks shall be counted only once irrespective of
number of memberships.
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter,
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level [ tenure of appointment.
University level




Maharashtra University of Health Sciences

Faculty Evaluation Proforma

(Methodology for University and College Teachers for caleulating Academic/Research

Seore)
August 202.2+to July 2023

(Teacher should fill this proforma, calculate the score himself and produce the evidences

before the authority for verification)

Part— A

Personal & Academic Information

Name B - Stsvenend  Yolhod
Designation R, H:Fa”m— Iﬁ HOP
Qunlifieation ng&b} VD
Name of al
Department 697‘47 I’ "40? e g
Collcge [ Ulhet §A1 Me 2 [ol]eq
Address ch?f‘ I..(Jr Ph?r;}f;ﬁ > Ql}ﬁ""li ﬁ,{w { )
Email Jhwmhdﬁww“ﬁpwﬂ
Mobile "j r‘.;? fﬁ?j‘ 3]
Phone (R)
Phone (O)
Part—-B
PARAMETER SCORE
1) | Academic Engagement
a Performance of Engaging Lectures / Practical:
Program No. of At Percenta | *Per
Sr. [ MBBSM Subject | Lectures Leetarcs ge target | form
No. mﬁ;ﬁﬁh assigned ::ur:jlnn’t achieved | ance
(1) (2) (3) (4) (3) (6) (7)
| mBBs Phisidogy L0 0 i
Theo 1 ' D
= mﬁﬁ-‘ Siﬁpﬂ (9 10) %
i, Prot Vico) Phi 7 g0 80 t
BPTh |Phsidsy| 29 29 0o §
v GHMs |Phpisay| 2. ) yoo. [
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MET Training Attended in last 5 yvears

Basic (Once in Service can be considered) 2
Advanced 10
*Any other training related to Medical 3
Education during assessment period (give
details)
¢ Curriculum Enrichment:
i) E-content development* 2
ii) Innovative Pedagogy* 2
iii) Continuous Internal Assessment*
a) Development of Assessment Tool '
b) Implementation/Conduction of CIA 1
d *Contribution towards advanced learners and 2
slow performers program
e *Invited Lectures / Resource Person / Paper
Presentation in Seminars / Conferences / Panel
Discussion :
i. International (Abroad) 07
ii. International (within country) 05
iii. MNational 03
iv, State / University 02
f *Any Other Academic Engagement not listed 03
above
2) Research
a) *Research Guidance: (Calcnlate the score as per
miven crileria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered body.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Mon-funded Research / Educational projects 02
c) *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
MNon-funded Research / Educational projects 01

FvComputer SectionFaculty Ewaluation Proformea.docx




d4) | «Consultancy (includes non-monetary benefits) 03
€) | “Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08
3) Publications:
a) | «Books authored which are published by:
International Publishers 10
National Publishers 08
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06
b) *Paper Publications:
Publication i{l Peer Reviewed ISSI\{ Journals/Full 08 24
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: ]2
*Member of Editorial Board / Reviewer / Editor
©) of any Journal i
4 Recognition, Achievement & Awards (during assessment period) :
4) | =Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)
b) | *Awards (by Registered Bodies)
International 05
National 04
State \ 03
Membership of Registered Society 02

F:\Computer Section\Faculty Evaluation Proforme.docx




5) *Co-Curricular & Extra Curricular
Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04 4
Sports Committee (served as Committee member /
; 04
Coordinator / In charge)
Cultural Committee (served as Committee member 04
{ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) *Administrative roles performed at Institute level / University level:
Principal/Dean/Di et 05
Head of the Depl. 04 A
Member of Collece level statuary Commitiee 03
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

*Reter to “criteria tor the score to be augmented”

Signature of Teacher

4

Signature of Head of Department Signature of Dean ﬁ'

Dr. Ulhas Patil Medical College
& Hospital, Jalgaon Kh.

F\omputer Secthon\Faculty Evaluation Proforma.dodx



*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic vear should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Uppfr
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging lLecres / Divide the percentage of classes by 10 (e.g.,
Practical: percenlage ol classes taken are 78 % then the

scorc would be 7.8)

b | MET Training Any other training related to Medical Education
Attended should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

i) e-content Any e content except PowerPoint presentations

developmeoent which is developed as an cducativial 1esuuice ui
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

ii) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

el LR framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A  measurable criterion to identify slow
advanced leamers and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

e | Invited Lectures [ Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars !

FiyComputer SectionFaculty Evaluation Proformadocx




Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activilies.

Research

20

Research Guidance

Score should be calculared as follows-

Ph.D - 10 per degree awarded, 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG studemts for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor,
( e.g. for guide and co-guide for one Ph.D. awarded
the score should be 7 for each guide and coguide)

Research Projects

Completed:

Sanction Letter, Project Report and Utilization
Certificate (UC) shall be a valid proof.

Research Projects

Dngoi ng:

Sanction Letter, Fund Received Details and
Progress Reports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

Intellectual  Property

Rights (IPR)

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Non ISSN books to be omitted
All authors will carry equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author,

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Nomination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.

FA\Lamputer Section\Faculty Bvaluation Proforma. docx
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification vear duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not be part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level




Maharashtra University of Health Sciences
Faculty Evaluation Proforma
(Methodology for University and College Teachers for calculating Academic/Research
Score)
August 20.2.%to July 2025
(Teacher should fill this proforma, calculate the score himself and produce the evidences
before the authority for verification)
Part— A
Personal & Academic Information
Name | Dr. Rarjana chandraklant Shiogne
Designation F ] Pep fesder
Qualification - M, s MD
Name of . | PR
Department : i 158 "D%La :
College oy vlher Pabil Medical U‘H"%J Mﬁm'
Address " pep) -2t P oy Y -‘[:,Upwm,"]‘ala—mm ClkA)
Email lugbhonks 02 @ Cﬁvr\a.llt,um
Mobile | 9232 <6 28 23
Phone (R) :
Phone (O)
Part-B
PARAMETER SCORE
1) | Academic Engagement 0
a Performance of Engaging Lectures / Practical:
Program No.of |, Noo | percenta | *Per
Sr. | (MBES/M Subject | Lectures LACHGe ge target | form
No. | D/EDS/BA 3 conduct .
MS/etc. assigned ad achieved | ance
(1) (2) (3) (4) (3) (6) (7)
i [MBBS | Phisioay| S¥ >3 vo  |Ereellent
[Cheor]
MBS | phiyie
: gy | 40 4o 06
" | pruckieed / '
BFTH fl'fl'..'il'd'g;f 2.5 29 100
iii. .
GHMS | pPhisiolgy 27 27 56
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MET Training Attended in last 5 vears

Basic (Once in Service can be considered) 2 “fﬁli
Advanced 10
*Any other training related to Medical 3
Education during assessment period (give
details)
%= Curriculum Enrichment:
i) E-content development® 2
ii) Innnwvative Pedagngy* 2
iii) Continuous Internal Assessment® »7} et
a) Development of Assessment Tool I 7
b) Implementation/Conduction of ClA 1 |
d #“Contribution towards advanced learners and 3 ‘?lu
slow performers program a9
c *Invited Lectures / Resource Person / Paper ;
Presentation in Seminars / Conferences / Panel N I\
Discussion :
i International (Abroad) 07
ii. International (within country) 05
iii. National 03
iv.  State / University 02
f #Any Other Academic Engagement not listed 03
above
2) Research
a) *Research Guidance: (Calculate the score as per
given criferia)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any ’H
sponsored project from registered body. ig g
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs ; 04
Non-funded Research / Educational projects 02 02
c) *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Mon-funded Research / Educational projects 01 o |

F\Computer Section\Facuity Dvaluation Proformadoc




d) *Consultancy (includes non-monetary benefits) 03

€) *Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08

3) Publications:

4) | “Books authored which are published by:
International Publishers 10 &0
National Pubhshersl 08
Chapter in Edited Book 05 0SS
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06

b) *Paper Publications:
Publication in Peer Reviewed ISSN Journals/Full
length paper in conference proceedings: e 08
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12

o) *Member of Editorial Board / Reviewer / Editor 06
of any Journal

4) Recognition, Achievement & Awards (during assessment period) :

a) | *Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03
COURSERA etc.)

b) | *Awards (by Registered Bodies)
International 05
National 04
State 03
Membership of Registered Society 02

F\Computer Section\Faculty Evaluation Proforma doc




3) #*Co-Curricular & Extra Curricular
Organized Conference / CME / CDE/ Symposium /
Workshop etc. as an Organizing Secretary / (8
Chairman / Member
Involvement in Mentorship program 04
Sports Committee (served as Committee member / 04
Coordinator / In charge)
Cultural Committee (served as Committee member 04
/ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) * Administrative roles performed at Institute level / University level:
Principal/Dean/Director 05
Head of the Dept. N4
Member of College level statuary Committee 03
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

“*Refer to “criteria for the score to be augmented”

@

Signature of Teacher

{

Signature of Head of Department Signature of

~ Or. Ulhas Patil Medical Collegr
& Hospital, Jalgaon Kh.

FAComputar Section\Faculty Evaluation Proforma.docx



*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings, but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation FUPPFr
apping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Fngaging |ectires  / Divide the percentage of classes by 10 (c.g.,
Practical: percentage of classes taken are 78 % then the

score would be 7.8)

b | MET Training Any other training related to Medical Education
Attecidad should be accredited by govt./university/SRA

¢ | Curriculum
Enrichinent.

i) e-content Any e content except PowerPoint presentations

development which is developed as an educational resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

i) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Leaming, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should’ be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

Jaferal.. . Assessnent framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d [ Contribution towards A measurable criterion to identify slow
advanced learners and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

¢ |Invited Lectures / Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /
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Conferences/Panel
Discussion :

Any other Academic
Engagement not listed
above

Head of the Institute shall certify the relevance
of academic engagement to be counted here at
par with the academic work assigned to the
teacher.

Focus should be on academic work, not on the
administrative work and other activities,

Research

20

Research Guidance

Score should be calculated as follows-

Ph.D - 10 per degree awarded, 05 per thesis
submitted

PG - 05 per degree awarded

Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

For joint supervision of research students, the
formula shall be 70% of the total score of the
respective category for Supervisor and Cosupervisor.
{ e.g. for guide and co-guide for one Ph.D. awarded
the seore should be 7 for cach guide and coguide)

Research Projects

Completed:

Sanction Letter, Project Report and Utilization
Certificate (1)C) shall he a valid proof.

Research

Ungmng:

Projects

Sanction Letter, Fund Received Details and
Progress Keports shall be valid Proof

Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

Consultancy

Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

Intellectual  Property

Rights (IPR)

IPR Publication or Grant details or certificates

3)

Publications

20

a)

Books authored which
are published by:

Non ISSN books to be omitted
All authors will carry equal weightage

b)

Paper Publications:

Two authors: 70% of total value of publication
for each author.

More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

Member of Editorial
Board / Reviewer /
Editor of any Journal

Nomination/Appointment letter/Certificate form
the publisher as per the claim.

Non ISSN journals not to be counted.

Marks shall be counted only once irrespective of
number of memberships.
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not below the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter.
Activities claimed here should not he part of
curriculum.
6) | Administrative roles
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level
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Maharashtra University of Health Sciences

(Methodology for University and College Teachers for calculating Academic/Research

(Teacher should fill this proforma, calculate the score himself and produce the evidences

Faculty Evaluation Proforma

Score)

August 2022= to July 2023

before the authority for verification)

Personal & Academic Information

Part- A

Mame

ar Sonttlhh Kumar JTha

Designativn

Neelslont  Poofesgor’

Qualification

Msc, Ph Ph‘i%mum;v

E::ai:em P"’*\{EID 139,"]'/
i 1. Ulhas F04) Miedica ) (o el Ta
s - of Physiolott” Jalgan Khued _Talgaon 40
qasn bluesisintoehs, @ ﬂ*ml o
Mobile g%g%ﬂj_!_ .
Phone (R)
Phone (O)
Part-B
PARAMETER SCORE
1) | Academic Engagement
a Performance of Engaging Lectures / Practical:
Program No. of oo Percenta | *Pe
]ﬁ: B%%ﬂ:m?; Subject Le;u(:*es ]::::j“::: g: targ:*.t f{::".l.;
"1 MStete assigned ed achieved | ance
(1) (2) (3) (4) (5) (6) (7)
- [Map.c [Phyavoy (O
R L R excdl| eni
. MRRS [PRI 90 (90 | (00
. [BPTI ?‘*rm‘ty 22—+32 | |00
BHMG [Physded 22 L 210 | 10D
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MET Training Attended in last 5 vears

Basic (Once in Service can be considered) 2 o)
Advaneed 10
*Any other training related to Medical 3
Education during assessment period (give
details)
e Curriculum Enrichment:
i) E-content development™ 2
ii) Innovative Pedagogy® 2
iii) Continuous Internal Assessment™*
a) Development of Assessment Tool .
b) Implementation/Conduction of CIA :
d *Contribution towards advanced learners and 2 0 ‘2,;
slow performers program
e *Invited Lectures / Resource Person / Paper
Presentation in Seminars [ Conferences / Panel
Discussion :
1. International (Abroad) 07
ii. International (within country) 0s
iii.  National 03
iv. State / University 02
f *Any Other Academic Engagement not listed 03
above
2) Research
a) *Research Guidance: (Calculate the score as per
given criteria)
Ph. D.
P. G. dissertation
Other guidance for UG students for ICMR or any
sponsored project from registered hody.
b) | *Research Projects Completed:
More than 10 lakhs 08
Less than 10 lakhs 04
Non-funded Research / Educational projects 02
¢) | *Research Projects Ongoing:
More than 10 lakhs 03
Less than 10 lakhs 02
Non-funded Research / Educational projects 01 D_L
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d) *Consultancy (includes non-monetary benefits) 03
€) | *Intellectual Property Rights (IPR)
Patents Published 10
Patent Granted 15
Other IPR (Trademarks, Copyrights, Designs etc) 08
3) Publications:
4) | *Books authored which are published by:
International Publishers 10
Mational Publishera 0a
Chapter in Edited Book 05
Editor of Book by International Publisher 08
Editor of Book by National Publisher 06
b) *Paper Publications:
Bublication in Peer Reviewed 1SSN Journals/Full 08
length paper in conference proceedings:
Publication in UGC Care List Journals: 10
Publication in Pub-Med / Scopus / WOS: 12
*Member of Editorial Board / Reviewer / Editor
©) of a 06
ny Journal
4 Recognition, Achievement & Awards (during assessment period) :
a) | *Additional Qualification
Ph.D./D.Sc. 10
PG Degree 07
PG Diploma/Fellowship 05
Online Courses (e.g., MOOCS, SWAYAM, 03 0
COURSERA etc.) 3
b) | *Awards (by Registered Bodies)
International 05
MNational 04
State 03
Membership of Registered Society 02
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3) #Co-Curricular & Extra Curricular

Organized Conference / CME [ CDE/ Symposium /
Workshop etc. as an Organizing Secretary / 08
Chairman / Member
Involvement in Mentorship program 04 0 Lf
Sports Committee (served as Committee member / 04 :
Coordinator / In charge)
Cultural Committee (served as Committee member 04
/ Coordinator / In charge)
Involvement in NSS/Extension Activities 03
6) *Administrative roles performed at Institute level / Liniversity level:
Principal/Dean/Director 05
Head of the Dept. 4
Member of College level statuary Committee 03
Member of College level non statutory committee 02
Member of University or Govt. committees 04
Any other administrative responsibility 02

*Refer to “criteria for the score to be augmented™

re of Teacher

&

Signature of Head of Department Signature of

Dr. Ulhas Patil Medical Coll
| 2
& Hospital, Jalgaon Hh.eg

Principal
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*CRITERIA FOR THE SCORE TO BE AUGMENTED

The assessment of the teacher in the given academic year should be done based on his work under

six headings mentioned in the Faculty Evaluation Proforma. The teachers have opportunity to score

marks under all headings. but keeping in view the role of teacher in the higher education system the

score should be proportionately divided in all categories. Hence, the upper capping limit for all six

parameters is decided and mentioned in the criteria given below.

Parameter Instructions/Evidences/Score calculation Upp? )
Capping

1. Academic Engagement 30

a | Performance of In column no 7, take average of all Courses
Engaging Lectures / Divide the percentage of classes by 10 (e.g..
Practical: percentage of classes taken are 78 % then the

score would be 7.8)

b | MET Training Any other training related to Medical Education
Attended should be accredited by govt./university/SRA

¢ | Curriculum
Enrichment:

i) e-content Any e content except PowerPoint presentations

development which is developed as an educalional resource or
literature and published on any platform (e.g.
you tube, website, LMS, SWAYAM etc.) for the
benefit of the academic community

ii) Innovative Innovative Pedagogy (e.g. Blended Leaming,

Pedagogy Problem based Learning, Scenario Based
learning, Peer teaching etc. or using technologies
like Google Classroom) should be approved by
College Curriculum Committee or College
Council and should not cross the academic
framework decided by University or Statutory
Regulatory Authority (SRA).

iii) Continuous The CIA tool should be approved and adapted
by college authorities and should fit in

ol ssegsmeEn framework decided by University or Statutory

(CIA) Regulatory Authority (SRA).

d | Contribution towards A measurable criterion to identify slow
advanced leamers and performers and advanced learners should be
slow performers developed and adopted by the college.
program The teachers contribution in the development of

criteria or implementation of program should be
certified by the Head of the Institute.

e | Invited Lectures / Invitation letter and certificate for the same
Resource Person / signed by competent authority shall be valid
Paper Presentation in evidence.

Seminars /
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Conferences/Panel
Discussion :

f | Any other Academic o Head of the Institute shall certify the relevance
Engagement not listed of academic engagement to be counted here at
above par with the academic work assigned to the

teacher.

o Focus should be on academic work, not on the
administrative work and other activities.

2 | Research 20

a | Research Guidance Seare should he calculated as follows-

o PhD - 10 per degree awarded. 05 per thesis
submitted

s G- 015 per degrec awarded

o Other guidance for UG students for ICMR or
any sponsored project from registered body - 02
per student guided (Completed Projects).

e  For joinl supervision of research students, the
formula shall be tu% of the total score of the
respective category for Supervisor and Cosupervisor.,
{ e.g. for guide and co-guide for one Ph.D. awarded
the scare shauld he 7 for each quide and coguide)

b | Research Projects = Sanction Letter, Project Report and Utilization
Completed: Certificate {UC) shall be a valid proof.

¢ | Research Projects o Sanction Letter, Fund Received Details and
Ongoing: Progress Reports shall be valid Proof

* Joint Projects: Principal Investigator and Co-
investigator would get 50% each.

d | Consultancy  Revenue generated by the staff to himself as
well as to the institute by offering expertise/
consultancy outside the institute for any purpose.
(Do not consider the examination related work
here)

¢ | Intellectual Property ¢ |PR Publication or Grant details or certificates
Rights (IPR)

3) | Publications 20

a) | Books authored which Non ISSN books to be omitted
are published by: All authors will carry equal weightage

b) | Paper Publications: o Two authors: 70% of total value of publication
for each author,

* More than two authors: 70% of total value of
publication for the First/Principal/Corresponding
author and 30% of total value of publication for
each of the joint authors.

¢) | Member of Editorial » Nomination/Appointment letter/Certificate form
Board / Reviewer [ the publisher as per the claim.

Editor of any Journal Non ISSN journals not to be counted.
Marks shall be counted only once irrespective of
number of memberships.
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4) | Recognition,
Achievements & 15
Awards
a) | Additional Degree and Diploma should be of minimum 01
Qualification year duration
Only two online courses per academic year to be
considered.
b) | Awards Awards should below state level not to be
considered
Awards should be from registered organizations.
5) | Co-Curricular & Appointment/nomination letter of Certificate
Extra Curricular from College authority (Not helow the rank of
Dean/Principal/Director) for the same.
Mention of duration of appointment is must in 10
the letter.
Activities claimed here shonld not be part ot
curriculum.
0) | Admimistrative  roles -
performed at Appointment letters with specific mention of 5
Institute  level / tenure of appointment.
University level
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